Code of Conduct

MBL4g¥,

The Master of European and International Business, Competition and Regulatory

Master of Business,

Competition and Regulatory Law | gy (MBL-FU) is an international postgraduate program. The diversity of its student

body, and the corresponding cultural plurality are an essential and much valued

part of the MBL-FU. This Code of Conduct establishes common rules of conduct for MBL-FU’s students,

faculty, lecturers and staff. The objective is to create a trusting, constructive, appreciative, and safe
teaching and learning environment.

Respect

We value the uniqueness and individuality of every single person. We firmly reject any form of
discrimination, be it based on gender, age, religious affiliation, origin, ethnicity, sexual orientation, physical
or mental impairment, ideology, or social background.

We treat each other with respect and commitment. We are punctual, comply with arrangements and
ensure that teaching and learning can take place without disruptions.

Sexual Harassment, Discrimination, and Violence

We strive to provide a safe and supportive learning environment for all students. We do not tolerate sexual
harassment, discrimination, and violence. The university’s regulations can be found here?.

We encourage those affected by sexual harassment, discrimination, and violence to report incidents, seek
help, and submit complaints. Those who witness or become aware of such incidents are encouraged to
offer help to anyone affected. Whoever reports an incident or makes it known otherwise will not suffer
any disadvantages and has the right to remain anonymous.

Responsibility
We use the university’s resources responsibly, and treat them with care.

We comply with the rules of good academic practice. We make proper use of academic references and do
not commit plagiarism.

We respect freedom of expression, and protect the right to privacy. We are aware of our responsibility in
handling personal data.

Communication

Our interactions are guided by respect and mutual appreciation—irrespective of status and group
affiliation. We maintain an open, friendly and tolerant atmosphere. Conflicts are resolved objectively and
constructively.

Contact

For questions and concerns regarding this Code of Conduct, please contact the program coordinator at
agnieszka.andre@fu-berlin.de.

1 https://www.fu-berlin.de/en/sites/nein-heisst-nein/ media/Regulations-on-Sexualized-Harassment -
Discrimination-and-Violence.pdf
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